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Abstract

Erasmus is a part of the Lifelong Learning Programirasmus was first created in 1987 as a EuropPeagramme of Students’ Exchange and
developed gradually from a sub-programme of Sosrte sectoral programme of LLP in 2007. Therecareently more than 2000 higher educa-
tion institutions participating in Erasmus and fndlion students have participated in the progransmdar. The EU budget of Socrates/Erasmus for
2000-2006 amounted to around 950 Mio Euro. Ther&uasprogramme has recently opened a new initiatigeudents’ placement. The three in-
volved parties — the School (sending institutianstudent (beneficiary) and a company/organizatieceiving institution) benefit from the action.
The main problems in taking the challenge of ErasiMobility by students are analysing in this adticl
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Introduction gramme of LLP in 2007. Today Erasmus supports the
international cooperation of higher education mstns
If we would like to explain the idea of Erasmus-pro in the 27 Member States of the European Union, the
gramme in one word, we should say ,mobility”. Ineey European Economics Area countries (Iceland, Lichten
dictionary one can find the definition of mobility the ~ stein and Norway) and the candidate country — Tyrke
ability to move easily from one job, area, or sbclass
to anothel. How does the Erasmus programme refer tdErasmus Programme actions
the definition? It is done through its decentralisetivi-
ties such as: students, teachers and other stdfflitpo Higher Education Institution which applied for
Apart from those mentioned above, Erasmus programnerasmus University Charter is entitled to benefini
offers also more possibilities of scientific coogtéwn as  various actions of the Erasmus Programme.
e.g. Erasmus Intensives Programmes or Curriculum De  The most popular istudents’ exchangewithin part-
velopment. However, refereeing to the subject of myer universities — students conduct part of theidiss
article the “mobility” has a crucial meaning for&8mus abroad with a financial support from the programme.
students’ professional future. This year a newoactias  Recently, thestudents placementsn partner institutions
added to Erasmus programme which official name i&ind companies in European countries have joined the
“Student Placements”. This created new opportusitie  Erasmus and gained students’ interest. The int@®ish
student in gaining professional experience. are organized based on the official “Quality Commit
In order to explain these opportunities, it is rese@y  ment” which replicates the principles of the Eurampe
to understand the idea of the Erasmus programme, ofuality Charter for Mobility.
fered possibilities of exchanges and its originsvall as It is also vital to mention in brief the other acts of-
its popularity among students in Europe. fered by the programme which are as follows:
e Teacher Mobility
e  Other Staff Mobility
e Erasmus Intensive Programmes
Erasmus is a part of the Lifelong Learning Pro- e Multilateral Projects
gramme (LLP) which main aim is to strengthen thalqu e Thematic Network
ity of education as well as facilitate internatibo@opera- All these actions are co-financed by the European
tion and exchange in the field of education. Thé&las Commission.
created by the European Commission as a programme
integrating its various educational and trainingatives.  The basic statistics on Students’ Exchanges in
Erasmus was first created in 1987 as a Europea‘guurope
Programme of Students’ Exchange and developed gradu
ally from a sub-programme of Socrates to a secfme There are currently more than 2000 higher education
institutions participating in Erasmus and 1.4 roillistu-
dents have participated in the programme so fage. Hd
budget of Socrates/Erasmus for 2000-2006 amouiated t
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around 950 Mio Euro (of which approximately 750 Mio

Euro for student grants)

The present goal of the European Commission is to

reach 3 million Erasmus students by 2012.

Erasmus student mobility in Europe in 2005/06: outging and incoming students per country

| miemnsutenon | Lot st | Rmesmein den [ sownl i,
wylezdzajacych przyjezdzajacych przyjazdow do wyjezdzajacych (%)
Country sz?b;r‘;fg; g;fgoing sz?bi;;ﬁ; ;:Jr;;oming Difference Irrcomingiga;rfc;i/zg students
Austria AT 3971 3735 236 94,06%
Belgia BE 4971 5087 -116 102,33%
Bulgaria BG 882 250 632 28.34%
Cypr CcY 133 125 8 93,98%
Czechy CZ 4725 2613 2112 55,30%
Dania DK 1 682 4356 -2 674 258.98%
Estonia FE 511 372 139 72.80%
Finlandia FI 3851 5736 -1 885 148.,95%
Francja FR 22 501 21420 1 081 95,20%
Grecja GR 2714 1899 815 69.97%
Hiszpania ES 22 891 26 611 -3 720 116,25%
Holandia NL 4491 6 965 -2 474 155,09%
Trlandia IE 1567 3870 -2 303 246,97%
Islandia IS 194 256 -62 131,96%
Lichtenstein LI 30 31 -1 103.33%
Litwa LT 1910 626 1284 32,77%
Luksemburg LU 146 15 131 10,27%
Fotwa LV 681 258 423 37.89%
Malta MT 149 295 -146 197.99%
Niemcy DE 23 848 17 879 5969 74.97%
Norwegia NO 1412 2260 -848 160,06%
Polska PL 9974 3063 6911 30.71%
Portugalia PT 4312 4542 -230 105,33%
Rumunia RO 3261 653 2 608 20,02%
Slowacja SK 1165 508 657 43,61%
Slowenia SI 879 589 290 67,01%
Szwecja SE 2530 7 048 -4 518 278,58%
Turcja TR 2 852 828 2024 29.,03%
Wegry HU 2 658 1554 1104 58.47%
Wielka Brytania UK 7131 16 386 -9 255 229,79%
Wilochy 1T 16 389 14 591 1798 89.03%

Prepared by the Foundation for the DevelopmenhefEducation System, Unit of European Programmes fo
Higher Education, Warsaw.

Source: http://www.erasmus.org.pl/s/p/artykuly/s4Erasmus_2005-06_STUD_ i NAUCZ.pdf

2Source: the European Commission website
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There are still many countries whose balance is adwhich could be taken either in Poland or abroade Th
verse. It means that there are more in-coming then period of internships is established accordingnternal
going students. This tendency is noticed in the téfas regulations and the average minimum required facei
and Northern European countries mostly. The possiblment is 6 weeks. The Erasmus requires minimum 3
reasons of the situation may be connected wittbipger = months — 12 weeks. The role of International Officel
interest in mobility among students from the Easter Students’ Carrier Office is to help students irdfirg and
European Countries. Students find these excharg@s aorganizing the placement. Therefore, Erasmus pro-
first step to their international carriers andlgtil such gramme is a perfect tool to reach the goal.

countries like eg. Poland, studies or placemenbabr The financial support from the European Commis-
highlight their job application among others inifficult sion which is granted to an intern and School (Qizg
labour market. tional Management Funds) enables to take advardfge
the unique opportunity. The amount of the grantiis
Erasmus impact on students’ professional encouraging factor for students and for potentia- e
carriers ployer as well. The company/institution hosting #ia-

dents for their placements gains temporary empkyte

The new Erasmus programme within the LLP alsdower costs.
offers placements abroad. This new action which was Although, KSE also introduced an obligatory subject
previously carried out under the Leonard da Vinm-P to curriculum — “Introduction to the labour market
gramme (before 2007), in Comparison to the LeonardWhiCh is CI'EditEd, the School enhances Studentb’ilit)o
formal requirements (applications forms, budgetsrfc-  in all possible aspects as well.
ing, etc.) is now much easier to conduct. In thmesa From the employer’s point of view, a CV where the
time, the interest in the activities is enhancedomgn information of student’s placement is containedyees
HEIls and other institutions. Students’ placemen¢éste  Cially taken abroad, is always more valuable andtiwo
obvious way of gaining the professional experiencedeeper attention. The students are not always av¥dhe
However, they also have an added value presentedibe fact therefore the role of HEIs is to build thisareness.

The Erasmus mobility enables students to:

e improve the knowledge of foreign language; The main problems in taking the challenge of

e set new contacts; Erasmus Mobility by students
e improve ability of taking decisions and finding
innovative solutions; There are, however, many obstacles which either
e learn about new cultures and international busidiscourage or unable students to benefit from tke e
ness system; change.
e to broaden their horizons; The most arduously problems are the following:
e to gain courage in taking up challenges; e Lack of additional financial resources.
e to learn financial independence; As Erasmus scholarship as a rule doesn’t cover the
e many others. whole living costs abroad, many students resigmfro

The placements offered with Erasmus programm@pplying because of financial reasons. Althougteyth

must meet a few requirements. These are the basics: ~don’t pay the tuition fee at the host universitye studies
e compliance with rules written in the Quality &t home university are also expensive. Some stadent

Commitment Carg save money a few months before departure, some take
fadditional jobs during the summer in order to essme
money. In the end, however, those solutions canbrot
taken by everybody due to the different reasons.

This obstacle doesn't refer to Erasmus placement.
The scholarship in that case allows the studertoter
his/her living costs.

e connection of placement to the student’s field o
studies;
e ability to gain experience in the field of studies.
At Katowice School of Economics students’ atten-
tion is drawn to the importance of gaining professi
experience during the studies. The School is awhthe

fact that students must be informed properly akbet e Insufficient knowledge of foreign language.
labour market needs and the possibilities withie th _1he knowledge of language is a basic requirement

School. The information campaign which is one af th during the application process and a crucial fatbich
element of building students’ awareness in thattenat will allow the student to benefit from the studi&mfor-
starts in the first months of studies. At the begig, Unately, practice shows that knowledge of forelgm
students are obliged to participate in a trainiagducted 9U@ge is on the intermediate level in vast majodty
by Students’ Service and International Office. hier- ~C@Ses. The intermediate level is the required numinfor
ing the studies, Katowice School of Economics (KSE).Eras.mus students. Students are still afraid ohtaktud-
according to the Polish Ministry of Higher Educatio €S: intemships in a language that they don't ustded

requirements, introduced obligatory student inteips  fluently. .
e Immaturity.
The average age of Erasmus student is 23 (between

20 — 25). Before sending students abroad it isl vita

2 http://www.erasmus.org.pl/s/p/artykuly/13/135/5.fjb.doc
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check if he/she is mature enough in order to copeall  The main idea of the Erasmus programme was “mgbilit
the problems that may appear. Unfortunately, thellef ~ from the beginning. Studying abroad was the fiteps
maturity among students of the same age is differenNowadays the offer is still growing.
Some of them are still dependent on their parents a In the globalization era, internationalization dfidies
homesick doesn't allow them to benefit from the-stuand professional experience become the requirerfac
dents’ life abroad. on the labour market.

e Low awareness of mobility possibilities.

Some students don’t apply for Erasmus activities$ ju | .
because they are not aware of such possibilitids AL|terature

y . ' p 2+ 1. www.erasmus.org.pl

though, International Offices take many promotionak. nitp://ec.europa.eu/education/programmes/itpd-e
actions, some students don't look for mobility pbgis mus/erasmus_en.html
ties on their own. 3. http://eacea.ec.europa.eu/index.htm

e Lack of adventure spirit.
o s SOVErLTe eqres COTS0E: PSS EraSUS PROGRANA - GALIMYE & [GYT)

ging many stugents. PROFESINE PATIRT |

Those problems are often noticed by our Interna-
tional Office during the interviews with studenfspdying
for Erasmus activities, foreign internships and etcare
written in their reports after they return.

mgr Barbara Malysiak

Santrauka

Conclusions . , o
Erasmus programa skirta aukstojo mokslo kekybZztikri-

The Erasmus programme has recently opened a nd!i student, déstyto ir kito personalo mobilumo skatini-
initiative — students’ placement. The three invdlyear- mui, daugiaSaliam aukstojo mokslo instituciAM) bendradar-
ties — the School (sending institution), a stud®enefi- biavimui tarpusavyje ir su verslonoremis bei laipsni skaid-
ciary) and a company/organization (receiving ingiin) ~ fumo ir suderinamumo tarp aukstojo mokslo ir privfiesmo-
benefit from the action. The School deve'ops tlodfer kymo uztikrinimui. 2007 metais startavo nauja Erasmeikla —
and in the same time is more attractive for stuslefihe  studend praktika. Straipsnio tikslas — atlikti Erasmus gra
students gain professional experience requiredhm t mos problem analiz. Siandien Erasmus palaiko aukstojo
future on the labour market and in the same timgrave mokslo instituciy tarptautin bendradarbiavim 27 Valstylese
their “soft skills” like entrepreneurship, creatiyi lan-  nagse. Yra daug Salj kuriose daugiau atvykstéin nei iSvyks-
guage, etc. The receiving company may at a lowst cotartiy student. Si tendencija daugiau pastebima Vakar
possess a good, temporary employee who in futune maSiaues Europos Salyse. Daugiau iSvyksiannei atvykstatiy
decide to apply for a regular job in the company. student posocialistigse Salyse. Atlikus ES Saliatvykstan-

The important problem regarding the Erasmus placesiy/iSvykstariy studeny proporcijy analiz, buvo nustatyta,
ment and generally Erasmus offer is the awarenéss Rad didziausias skirtumas iSvykstap studeng naudai yra
students. It's HEIs’ responsibility to build an appriate  Lenkijoje ir Vokietijoje, atvykstatiy studeny naudai — Danija,
information system which will provide information the  jungtire Karalyst. Svarbiausios studenmobilumo organiza-
students on the possibility of gaining new expes&n yimo problemos: papildomfinansiniy itekliy trakumas, nepa-
during studies. The system should overcome the MOghnkamos anglkalbos Zinios, maza studenmioraliré branda,
common discouraging factors as well — inform aboufnenkas mobilumo galimybi supratimas, nuotyki dvasios

other possible funding sources, help in ir’nproving U trakumas. Sios problemos yra daZnai pastebimos Katowic
language competences before the students’ depa@mare ,,<tosios ekonomikos mokyklos darbuatdkalbant su stu-

offer_ trainings, mehgt'rqgs.l\l’\'gh folrmer Erasmus gm;e dentais, besikreipiagimis &l Erasmus galimyhi, praktikos
tutoring system which will develop a mature attéu uzsienyje ir taip toliau, ar yra parasytasataskaitose po to, kai

out-going students. jie sugiZta i$ stazues uZzsienyje.
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